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CIIEHUAJBHBIE PA3/IEJIbI:

BBEJEHHUE B HOBYIO PYBPURY JRYPHAJIA

B cooTBeTcTBUM ¢ MEXIYHAPOJHOU IPAKTU-
Kot «Pocculickuil scypHan menedircmenmas
(P3KM) BBOAUT HOBBIII CTPYKTYPHBINA pasmiet
OPUTMHAJIBHBIX HCCJIEI0BATEILCKUX CTaTel,
HasbIBaeMbll CneyuanvHuvim pa3deniom BHY-
TpU OOBIUHOTO BBIIYCKa KypHaaa. Cmeru-
aJbHBIA pasmes MMeeT Ha3BaHWE, OTPaKa-
olllee ONpeNeJeHHYI0 TeMaTuKy, KoTopas
o0cysKIaniachk Ha OIIPeNeTIeHHON MeXIyHAPOI-
HOU HayuHO¥ KoH(Mepennuu. CraTbu pasjesia
OCHOBaHbBI HA IPE3eHTAIINSAX, CAeJaHHbIX Ha
ITaHHOU KoHpepeHruu. PopMuUpPOBaHUE CO-
IepiKaHUa TaKOI'o paszesia OCYIIeCTBJIAETCS
MIPUIIAlIeHHBIM pPegakTopoM (pemaKkTopaMu)
U3 OPraHUBAIMOHHOTO/IPOrPAMMHOT0 KOMM-
TeTa KoHMepeHInu. Bee cratbu paszpesna mpo-
XOIAT NBOMHOE CJIellOe PeIeH3WMpPOBaHUE B
COOTBETCTBUHU C O0IIell pelaKIIMOHHON TOJII-
turoii PiM.

IIpoduas craTeii moI:KeH COOTBETCTBOBATD
TpeboBaHUAM KypHasa. PIKM nmydaukyer uc-
CJIEIOBAHUSA 110 MEHEIKMEHTY OpPraHu3aI[uu.
Mp&I %€M CTaThH, IIOCBAIIEHHBIE PASIUYHBIM
cTpaTernyecKuM, (PUHAHCOBLIM, MapPKeTUH-
TOBBIM, IIOBEJIEHUECKUM U APYTUM acHeKTam

yupasieHusa opranusamueii. PAKM ocoberHO
3aMHTEePEeCOBAH B CTATHAX C HOBBIMH KOHIIEI-
OUAMUA U aHAJIU30M OAaHHBIX OJIS QOPMUPY-
FOIUXCA PHIHKOB (B ToM uncye Poccun). OcoOrbIii
WHTEepeC MPeACTABIAI0T KOMIIapATUBUCTCKUE
ucciaenopanus. B cayuae CrenmuaabHBIX pas-
IeJIOB MBI HECKOJIBKO paclIvpseM Hallle To-
HUMaHWe TpeOOBAaHUSI O TeMAaTUYEeCKOM COOT-
BeTCTBUHU CcTaTeli IpobieMaThKe « MeHeIKMeH-
Ta OpraHuMsaIuii» ¢ TeM, UTOObI BKJIIOUUTH B
paccMoTpeHre Ba:KHEHUIINHA BOIIPOC O T'OTOB-
HOCTU CTPaH WX PETHOHOB IPEeI0CTaBUTh 0J1a-
TOTIPUATHBIE YCJIOBUA /IS Pa3BUTHU OU3HECA.

ITennio CrenabHBIX Pas3esoB KaK HOBO-
BBeI€HUS SBJAETCS IIPeNOoCTaBJIeHUe UUTa-
TeJIAM caMoll cBe:kell mHGpOpMAaIUU O HaAy4-
HBIX MCCJIeIOBAHUAX, PACIINPEHNe TeMaTUKN
¥ Kpyra aBTOPOB :KypHaJa.

Mgr 6iaromapum mpogeccopos A.A. Ba-
paxaca u E. M. Porosy (HIY «Bricmas mrkosaa
skoHoMuku» — C.-IlerepOypr), BBICTYIIUB-
X B KaUeCcTBe MPUTJIAIIeHHBIX PeJaKTOPOB
mepBoro B uctopuu :KypHaaa CrenuaabHOTO
pasmena: «BPUKC, rimobanbHBINI OM3HEC U
VHHOBAIIUM» .

Om pedaxuyuu
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SPECIAL SECTIONS:

NEW FEATURE OF THE JOURNAL

In accordance with international practice
The Russian Management Journal (RMJ)
introduces Special Sections as a collection
of original research papers within a usual
issue of the journal. Special Section is fo-
cused on a particular topic discussed at an
international conference with papers de-
rived from the conference presentations.
Contents of the Special Section are sug-
gested by Guest Editor/Editors from the
Organization/Program Committee of the con-
ference. All papers submitted go through
usual double blind peer-reviewing procedure
in accordance with general editorial policy.
Papers profile should follow usual RMdJ
requirements. The RMJ focuses on the re-
search in management of organization. We
expect articles reflecting various strategic,
financial, marketing, behavioral and other
aspects. The RMJ is especially keen on
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searching new concepts and empirical data
analysis for emerging markets (including
Russia). Comparative studies are welcome
as well. In the case of Special Sections we
are widening our usual “management of or-
ganization” requirement to cover also the
important issue of readiness of a country
or a region to provide favorable business
environment.

Special Section innovation aims at pro-
viding the readers with first-hand informa-
tion about contemporary research, widening
both the scope of areas covered and authors
publishing in the journal.

We are greatly indebted to Professors
A.A.Barahas and E.M. Rogova (Higher
School of Economics at St. Petersburg) who
pioneered in the role of guest editors in the
journal with the Special Section entitled
“BRICS, Global Business & Innovation”.

Editorial



